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ABSTRACT

Introduction: Workplace accidents have been a persistent problem in Malaysia’s manufacturing industry, particu-
larly for small and medium-sized enterprises (SMEs). Employee behavior has been identified as a significant contrib-
uting factor to these accidents, and research has suggested that improving safety knowledge and attitudes can en-
hance safety behavior. Despite this, there have been no empirical intervention studies in Malaysia to investigate the 
effectiveness of safety intervention programs aimed at improving SME worker safety behavior. Therefore, this study 
aimed to assess the efficacy of the Occupational Hazard Self-Evaluation Module (OHSEM) intervention in enhancing 
safety knowledge, attitudes, and behavior (KAB) among SME workers in the manufacturing sector. Methods: A qua-
si-experimental design with  control group was utilized to evaluate the effectiveness of the OHSEM intervention. The 
intervention was implemented over a 12-week period on production workers in the experimental group, while the 
control group received no intervention. A self-administered questionnaire was distributed to 88 production workers 
in both groups before and after the intervention to measure the improvement of safety KAB. Descriptive analysis and 
an independent t-test were used to analyse the data. Results: The post-test results showed that safety KAB for the 
control group was moderate (mean = 2.11), while the mean score in the experimental group was high (m=4.17). Fur-
thermore, the t-test result revealed a significant difference in safety KAB mean scores between the experimental and 
control groups. Conclusion: This study provides empirical evidence on the effectiveness of the OHSEM intervention 
in enhancing safety KAB in SMEs in the Malaysian SME (manufacturing) sector. 
Malaysian Journal of Medicine and Health Sciences (2023) 19(5):108-114. doi:10.47836/mjmhs19.5.16

Keywords: Safety knowledge-attitude-behavior (KAB), Manufacturing, Malaysia, SME

Corresponding Author:  
Syazwan Syah Zulkifly, PhD
Email: syazwan.syah@uum.edu.my
Tel: +6019-5742368

INTRODUCTION

Prior studies had mutually acknowledged that unsafe 
working behavior is the leading reason of workplace 
accidents since decades. In 1940s, Heinrich concluded 
that unsafe behavior is accountable for 88% of industrial 
accidents (1).  Furthermore, it has been demonstrated 
that person-factor, such as risky conduct, are the main 
determinant for industrial accidents, along with other 
factors including engineering, technology, unsafe 
working environments, and system malfunction (2). 
Similarly in Malaysia’s manufacturing industry, main 
causes of accidents are stated as unsafe acts  i.e., 
cutting corners and failure to wear personal protective 
equipment (PPE). This is  followed by hazardous 
condition of workplace (4, 5). Apart from that, it is 

also discovered  that the underlying factor that causes 
accidents in Malaysia is incompliance with safety 
standard of tools, machineries, and vehicles.Besides, 
lack of supervision is also found to be contributing factor 
to industrial accident cases (5).

Safety behavior is said to be the most contributing 
factor that causes industrial accidents, hence numerous 
researchers have investigated to ascertain the its 
antecedents. Many researchers discovered that the 
safety climate affects safety behavior (6,7).  On one 
hand, management safety commitment (8,9). Aside from 
these factors, safety training has been shown to have a 
significant impact on safety behavior (10,11).  Given 
manufacturing is the main contributors towards accident 
statistics in Malaysia, it is also reported that 80% - 90% 
of the accident cases came from Small and Medium 
Enterprises or renowned as the SMEs (12,13) . Moreover, 
it is revealed that 77 % of the occupational accidents 
occur in the SMEs came for its  small and micro segment 
with 40 % and 37% respectively (12).Recording the 
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highest industrial accident cases in Malaysia every year 
(14,15) puts SMEs in a vulnerable situation as accidents 
impose adverse impacts on their busineses in terms of 
financial and non-financial loss (3,4).

Apart from that, there also exist previous studies 
which had proven that safety leadership is a factor that 
influences safety behavior (16,17). Safety leadership 
is considered as a key component that contributes to 
decreasing number of workplace injuries (18). A study 
in Malaysia suggested that safety leadership which 
translates to the act of monitoring and coaching has 
high potential to transform workers’ attitude, safety 
knowledge, and behavior in manufacturing firms (19).

According to previous literature, industrial accidents 
in Malaysia mostly happened due to incapability of 
operating in safe manner especially among workers who 
work in dangerous working condition. Additionally, 
manufacturing is one of the industries with the highest rate 
of occupational injuries, based on its various significant 
occupational hazards (20). Based on this discussion, 
this research advocates that production workforces 
should participate in identifying work hazards as well 
as associated risks which they face while working. Apart 
from that, it is also suggested for workplaces to predict 
the consequences of hazards to ensure that safety 
behavior at work is always practiced by the employees. 
This is parallel with a previous research with mentioned 
that a proactive hazards identification in a workplace 
could strengthen the management of occupational 
health and safety (21). It is the role of each level of the 
employees  within the manufacturing setting to identify 
hazards as well as assess the associated risks. Morover, 
the imposed risks control based on risks’ assessments, 
together with  accident analysis and predictive 
procedures, are the  measures that should be taken to 
avoid workplace accidents. As such, it is suggested that 
by identifying the work place hazards and assessing 
the possible consequences, safer working conditions 
for manufacturing employess shall be established (22). 
Moreover, it has been proven that hazard identification 
and risk assessment prior to starting a job or task is part of 
the pre-job safety analysis elements in ensuring workers’ 
safety (23). This fact is supported by a consensus that 
an individual’s perception of the risks associated with 
workplace hazards influences his or her safety behavior 
(24).

This paper aims to prove that workers’ self-evaluation 
of potential hazards at their workplace could improve 
employees’ attitude and knowledge towards safety 
while also changing their unsafe behaviors. This can be 
achieved by conducting intervention research to improve 
safety behavior among Malaysian employees working 
in hazardous workplaces. The intervention programme 
emphasizes worker self-assessment of hazards while 
being monitored by their supervisors. This is because 

it has also been proven that supervisors play a critical 
role in improving safety behavior among Malaysian 
SME manufacturing workers (11). This paper also argued 
that by imposing an intervention to improve workers’ 
safety knowledge and attitude, and at the same time 
modifying their unsafe behaviour, the management of 
SME manufacturing in Malaysia would reduce  accident 
cases in a long term run. However,  emperical studies 
regarding safety behaviour interventions, especially in 
Malaysia are limitedly found for reference (25).

MATERIALS AND METHODS

Study Design
This study uses the research design of post-test quasi-
experiment with control group. The safety intervention to 
the experimental group took place about 12 weeks. After 
the completion of the intervention, a self-administered 
questionnaire was imposed as the instruments towards 
both experimental and control groups.

In this study, a particular intervention programme 
focused on the employees’ self-evaluation of dangers 
was carried out by modifying the Japanese-origin 
Kiken Yochi Training (KYT).KYT method is conducted 
through small group discussions and dialogues on the 
subject of workplace hazards and situations (26). By 
doing so, it will help the employees to comprehend and 
identify accidents that is possible to occur, as well as 
identifying risky areas as well as the required responses. 
The implementation of KYT improves the employees’ 
awareness of hazard. At the same time, it also provides 
incentive for the workers to work in team, increase their 
communication of hazard knowledge, and then improves 
the workers’ problem-solving skills (27). Among the 
advantages of implementing KYT is reducing mistakes 
by the workers during working time thus improving the 
manufacturing firms’ safety performance.

A review study has shown that KYT implementation 
benefits the manufacturing firms to reduce the industrial 
accident rates across the world(59). However, another 
previous study also highlighted that while implementing 
KYT in workplaces, the factor of local culture must also 
be considered to ensure its effectiveness (42). Thus, 
Occupational Hazard Self-Evaluation Module (OHSEM) 
was constructed by modifying the elements of KYT to 
suite the culture of Malaysian workers (25). OHSEM 
consists of five sections namely, Topic I: Identifying the 
critical hazards/ at-risk behaviour, Topic II: Evaluating 
the consequences, Topic III: Determining the control 
measures, Topic IV : Implementing the control / safe 
behaviour, and  Topic V: Maintaining safety behaviour 
proposed by previour research (25). The OHSEM has 
been developed according to the established Design 
and Development Research (DDR) protocols (28) and 
validated by 15 experts using Fuzzy Delphi Method 
(FDM) (29).
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Population and Sampling
The samples are selected from small manufacturing 
corporations defined as “factory” by “Factories and 
Machinery Act 1967”, located in the northern industrial 
region of Malaysia. The selected manufacturing 
companies are located in the northern industrial 
region of Malaysia. The sampling frame is based on 
the list of SME manufacturing firms involve in OSH 
Compliance Support Door to Door Program provided 
by the Department of Occupational Safety and Health 
(DOSH) located in Pulau Pinang, Kedah, and Perlis. 
Local production workers from the selected SMEs who 
ranked below than supervisory level were included in 
the sampling criteria to dismiss language barrier effect 
towards the results. Table I depicts the inclusion and 
exclusion criteria for this study’s sampling purposes. The 
population of the study is 1,190. For the purpose of this 
research also, the sample size is calculated by G*Power 
software, and the number is 88 respondent for each 
experimental and control group, as shown in Figure 1.

Instruments
A self-administered questionnaire was utilised to assess 
the intervention’s effectiveness by measuring safety 
KAB of the respondents. The variables namely safety 
KAB were measured by items which are adapted from 
previous research (9,30,31). The items were measured 
by  five- point Likert scale. Based on a study by Wiersma 
(1998) (32), Likert scale owns advantange which allows 
the respondents to opt for the best scale describes 
their observations based on the survey questions.  
The research instrument were pre-tested  among 100 
manufacturing workers in the central region of Malaysia 
and factor analysis together with reliabilty analysis were 
performed. Based on the results reported in (33), the 
Cronbach’s alpha value for safety KAB are all above 0.9, 
indicates outstanding reliability (34). In addition, the 
KMO values for all variables are more than 0.50 with 
Bartlett’s Test results satisfies the pre-requisite criteria. 
All factor-loadings for safety KAB above the cut-off 
values of 0.65 (35) as per reported in (33).

Data Analysis Technique
Present research measured the different of safety KAB 
between the experiment and control group to unveil 
the efficacy of OHSEM intervention. Accroding to a 
review study (36), safety KAB are consistently used by 
researchers to measure the effectiveness of interventions 
in medical field. KAB, which also  interchangeably stated 
as knowledge-attitude-practice (KAP), is an important 
theoretical model of health education, which asserts 
that behaviour change is affected by knowledge and 
attitude (37). Research on KAB is the same as other types 
of research in the sense of research methods. However, 
if the main objective of a research is measuring change, 
a KAB research is best conducted by applying the pre/
post-test design (38). In the areas of education and 
psychology, KAB or KAP are usually applied to measure 
learning performance (37,39).

In OSH field, KAP or KAB were applied by previous 
researchers to measure the effectiveness of interventions 
(40,41). These research utilised self-administered 
questionnaire to measure the safety knowledge, 
attitude, and behaviour. In addition, numerous scholars 
in previous research have utilised self-administered 
questionnaire to measure safety behaviour (42,43). 
Although behaviour is often based on actions and best 
to be measured through observations, present research 
proceeded to measure safety behaviour through 
questionnaire.

The data analysed data   via  SPSS software Version 20. 
First, the level of KAB for both experimental and control 
group were determined by mean value. The Davis’s 
Convention provides a guideline for interpreting means 
of measures, where a mean value ranging from 3.68 
to 5.00 is considered high, 2.34 to 3.67 is considered 
moderate, and 1.00 to 2.33 is deemed low (44). 
Furthermore, o assess significant differences in safety 

Table I: Inclusion and Exclusion Criteria for Sampling

Item Inclusion Criteria Exclusion Criteria

1 High accident Low accident

2 Production line 
workers

Workers from other than production 
line

3 Below than super-
visor level

Supervisors and above

4 Local workers Foreign workers

Figure 1: Sample size. Sample size of this study is determined 
by G*Power.
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Then, 24(27.27%) of the experimental group and  28 
(31.8%) of the control group’s respondents have 5 
to 10 years working experience in their respective 
factories respectively. Furthermore, 10(11.36%) of 
the respondents from the experimental group own 11 
to 15 years working experiences, whereas,15 (17.0%) 
of them from the control group have the similar years 
of work experiences. The remaining percentage of the 
respondents for both groups have more than 15 years 
experiences of work. As depicted in Table II also, 22 
(25%) of the respondents from the experimental group, 
and 19 (21.6%) of the respondents from the control 
group have experienced accidents at the workplace. 
Besides, 63 (71.59%) of the respondents from the 
experimental group have experience attending any 
OSH-related training. On the other hand, 60 (68.2%) of 
the respondents in the control group have experience in 
undergoing OSH-related training.

Descriptive Analysis Results
This study employs descriptive analysis in obtaining the 
mean values to measure safety KAB level among the 
samples. According to Davis convention, each variable’s 
level is considered low when the mean value is within 
1.00- 2.33 range, medium (mean = 2.34-3.67), whereas 
it is considered high if the mean value falls between the 
range of 3.68-5.00(56). Based on the results, safety KAB 
level for the control group is considered as moderate 
(mean=2.16 and 2.11) post-test. Nonetheless, safety 
KAB level for experimental group is  high (m=4.17) for 
post-test. This result indicates that workers who received 
intervention had higher levels of safety behavior than 
workers who did not receive intervention. The details 
are depicted in Table III.

knowledge, attitudes, and behavior (KAB) between the 
experimental and control groups, a two-sample t-test 
analysis was employed in this study.

Ethical clearance
This study was approved by Research Ethics Committee 
for Research involving Human Subjects, Universiti Putra 
Malaysia No. UPM/TNCPI/RMC/1.4.18.2 (JKEUPM).

RESULTS

Respondents’ Background
Based on the results shown in Table II, the respondents 
comprised 55 (62.5%) male and 33 (37.5%) female 
respondents for the experimental group, while the 
respondents for control group are 52 (59.1%) male 
and 36 (40.9%) are female. For the educational level, 
the majority of them have a HSC/STPM/Certification 
qualification for the experimental group and MCE/SPM/
SPMV for control group which is indicated at the same 
value 28.4% (n= 25). Next, for the experimental group, 
38 (43.18%) are within the age of 20 to 30 years old, 
34 (38.64%) are aged 31- 40 years old, 14 (15.91%) are 
within the age of 41-50 years old, and the remaining 
2.27% are above 50 years old. Meanwhile, 32 (36.4%) 
of the respondents in the control group are aged 20-30 
years old, 34 (38.6%) are within the age of 31-40 years 
old, 20 (22.7%) are between 41 and 50 years old, and 
two are above 50 years old.

Moreover, most of the respondents of both group shown 
that 44 (50%) of the respondents in the experimental 
group, and 30 (34.1%) of the control group have less 
than 5 years tenure in their respective companies. 

Table II: Background of the Respondents

Experimental
Group

Control
Group

N          % N %

Gender Male 55 62.50 52 59.1

Female 33 37.50 36 40.9

Education Level LCE/SRP/PMR 13 14.77 15 17.0

MCE/SPM/SPMV 22 25.00 25 28.4

HSC/STPM/Cert. 25 28.41 22 25.0

Diploma/Adv.Dip. 15 17.05 15 17.0

Degree & Above 13 14.77 11 12.5

Age 20-30 years old 38 43.18 32 36.4

31-40 years old 34 38.64 34 38.6

41 – 50 years old 14 15.91 20 22.7

51 years old and above 2 2.27 2 2.3

Tenure Less than 5 Years 44 50.00 30 34.1

5 – 10 Years 24 27.27 28 31.8

11 – 15 years 10 11.36 15 17.0

More than 15 years 10 11.36 15 17.0

Accident Yes 22 25.00 19 21.6

No 66 75.00 69 78.4

OSH Training Yes 63 71.59 60 68.2

No 25 28.41 28 31.8
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experimental group and control group for the measured 
variables by applying independent t-test also be found in 
previous research (40,48). Similarly, present study found 
a significant different in mean values of post-test in terms 
of safety KAB  between experimental and control group, 
confirming the efficacy of OHSEM intervention. This 
statement is supported by findings of previous study (49) 
which revealed that tailored interventions were found 
to be more effective in promoting behavioural change 
among workers in manufacturing sector.

In addition,  Levene’s test applied to the research 
data resulting the p-value, p>0.05, indicating that the 
population’s variance was homogeneous. 
 
CONCLUSION

This research aims to determine whether the 
implementation of safety interventions toward 
supervisors can lead to the improvement of safety 
knowledge-attitude-behavior (KAB) among workers 
in Malaysian SME manufacturing sectors which are 
demonstrating high number of accident cases at their 
workplace. This research’s primary goal is to implement 
OHSEM intervention by supervisors in order to improve 
their safety leadership roles, which is expected to 
influence workers’ safety KAB. The results in this quasi-
experimental study show a significant difference in mean 
values between the experimental and control groups, 
supporting the OHSEM’s causal effect. Furthermore, 
the inferential analysis  confirmed the intervention’s 
effectiveness.

This research is hoped to assist the government agencies 
in developing efficient strategies involving safety that 
are specifically targeted at production workers and will 
aid in the reduction of industrial-related accidents in the 
manufacturing firms. Apart from that. this intervention 
also serves as a guideline to initiate modules of safety 
behavior practices in Malaysian manufacturing industry.

However, this study also has limitations that should be 
highlighted. Because the respondents were not assigned 
at random in a quasi-experimental design, its validity 
was reduced. However, in order to address the validity 
concerns, this research has taken the initiative to create 
a control group. For future studies, other researchers are 
encouraged to incorporate a pre-test to address historical 
bias and to collect time series data so as to improve the 
research’s validity.

Table III: Descriptive Analysis 

Variable Group
Mean/Level

Pre-test Post-test

Safety KAB

Intervention 2.05 Moderate 4.17 High

Control
2.16 Moderate 2.11 Moderate

Table IV: Independent Samples Test (Post-test)

t-test for Equality of Means

Levene’s 
Equality of F

Sig.
(2-tailed)

t df Sig.
(2-tailed)

Mean 
Difference

Std. Error 
Difference

95% Confidence Interval 
of the Difference

Lower Upper

Safety KAB

Equal variances 
assumed 0.00 0.98

25.01 198.00 0.00 2.05 0.08 1.89 2.21

Equal variances 
not assumed 0.01 0.91

25.01 187.48 0.00 2.05 0.08 1.89 2.21

T-Test Analysis
The two-sample t-test, also known as the independent 
sample t-test, was run to determine a statistically 
significant difference between the means of two 
separate groups (45,49). Table IV shows the  results 
after the 12-week OHSEM intervention programme 
was imposed to the experimental group. Whereas, no 
intervention was performed towards the population in 
the control group. The t-test was run towards the data 
collected by questionnaires measuring safety KAB from 
the experimental group and also control group.

First, Levene’s test was performed in an independent 
t-test to determine variance homogeneity of two data 
groups. If the p-value is lower than 0.05, it is determined 
that population variances diverge. According to the 
results, the p-value was recorded as p>0.05, indicating 
that the population’s variance was homogeneous.

Second,  the calculated value of t-test  is t (187.48) = 
25.01, p<0.05. Henceforth,  the mean value of safety 
KAB for experimental group was significantly differed to 
the value of control groups. 

DISCUSSION

Based on to the descriptive tests, a safety intervention 
programme towards supervisors, named as OHSEM, 
could lead to an increased of  the prevalance of safety 
KAB among production workers in small manufacturing 
firms. This finding is similar to the previous study (45), 
whereby transformational leadership intervention which 
administered  on swimming supervisors had lead to 
an improvement of safety behavior among swimming 
instructors . Moreover, mean value of safety KAB for 
the experimental group significantly increase from pre-
test to post-test, whereas, the values for control group 
remains similar for both tests. Previous studies have 
also compared mean values of experimental group 
and control group for safety behaviour (46)  and safety 
attitude (47)to evaluate their intervention programs. 
Morever, the significant different of mean between the 



Mal J Med Health Sci 19(5): 108-114, Sept 2023113

Malaysian Journal of Medicine and Health Sciences (eISSN 2636-9346)

ACKNOWLEDGMENTS

The authors would like to express our gratitude to all 
respondents involved in this study. A special thanks to 
the staff of the Department of Occupational Safety and 
Health, Ministry of Human Resource Malaysia, Faculty 
of Medicine and Health Sciences, Universiti Putra 
Malaysia (UPM) and School of Business Management, 
Universiti Utara Malaysia in providing the necessary 
facilities and assisstance for the study.
 
REFERENCES
 
1. Heinrich HW. Industrial Accident Prevention : 

A Scientific Approach. 2nd ed. New York and 
London: McGraw-Hill Book of Company; 1941. 

2.  Gyekye SA. Occupational safety management: The 
role of causal attribution. Int J Psychol [Internet]. 
2010;45(6):405–16. doi:10.1080/00207594.2010.
501337

3.  Mansur N, Zakaria NH, Abdullah Z. Understanding 
common dimensions of accident in malaysia. Bus 
Manag Rev. 2011;1(6):22–33. 

4.  Hussin ZH, Jusoff K, Ju SY, Kong LK. Accidents in 
the food-manufacturing small and medium sized 
malaysian industries. Asian Soc Sci [Internet]. 
2009;4(8):27–31. doi:10.5539/ass.v4n8p27

5.  Ayob A, Shaari AA, Zaki MFM, Munaaim MAC. Fatal 
occupational injuries in the Malaysian construction 
sector-causes and accidental agents. IOP Conf 
Ser Earth Environ Sci [Internet]. 2018;140(1). 
doi:10.1088/1755-1315/140/1/012095

6.  Clarke S. The relationship between safety climate 
and safety performance: A meta-analytic review. J 
Occup Health Psychol. 2006; 11(4):315-27. doi: 
10.1037/1076-8998.11.4.315.

7.  Guo BHW, Yiu TW, González VA. Predicting 
safety behavior in the construction industry: 
Development and test of an integrative model. Saf 
Sci 84 1–11. 2016; 

8.  Zohar D. Safety climate in industrial organizations: 
Theoretical and applied implications. J Appl 
Psychol. 1980;65(1):96–102. 

9.  Vinodkumar MN, Bhasi M. Safety management 
practices and safety behaviour: Assessing the 
mediating role of safety knowledge and motivation. 
Accid Anal Prev [Internet]. 2010;42(2010):2082–
93. doi:10.1016/j.aap.2010.06.021

10.  Mashi MS, Subramaniam C, Johari J. The effect 
of management commitment to safety, and safety 
communication and feedback on safety behavior 
of nurses: the moderating role of consideration 
of future safety consequences. Int J Hum Resour 
Manag [Internet]. 2020;31(20):2565–94. doi:10.1
080/09585192.2018.1454491

11.  Khoo TH, Surienty L, Selamat MN. Safety training 
and safety behaviour at in the malaysian SME. J 
Occup Saf Heal. 2016;13(2):55–62. 

12.  Nor Azma R, Mustafa M, Abdul Majid AH. The 

estimation trend of Malaysian SME occupational 
safety and health statistic. Int J Occup Saf Heal. 
2016;6(1):18–25. doi: 10.3126/ijosh.v1i1.14773

13.  Aziz AA, Baruji ME, Abdullah MS, Him NFN, 
Yusof NM. An initial study on accident rate in the 
workplace through occupational safety and health 
management in sewerage services. Int J Bus Soc 
Sci. 2015;6(2):249–55. 

14.  Mat Saat MZ, Subramaniam C, Mohd Shamsudin 
F. A proposed relationship between organizational 
safety practices and safety performance in the 
manufacturing of small and medium enterprises in 
Malaysia. Sains Humanika. 2016;8(4–2):91–7. doi: 
10.11113/SH.V8N4-2.1066

15.  Zulkifly SS, Zain IM, Hasan NH, Baharudin 
MR. Workplace safety improvement in sme 
manufacturing: A government intervention. Int 
J Sci Technol. 2018;4(2):29–39. doi: 10.20319/
mijst.2018.42.2739

16.  Wu TC, Chen CH, Li CC. A correlation among safety 
leadership, safety climate and safety performance. 
J Loss Prev Process Ind [Internet]. 2008;21(3):307–
18. doi:10.1016/j.jlp.2007.11.001

17.  Zulkifly SS, Subramaniam C, Hasan NH. Examining 
the influence of safety leadership towards safety 
behaviour in SME manufacturing. Occup Saf Heal. 
2017;14(1):17–23. 

18.  Beus JM, McCord MA, Zohar D. Workplace 
safety: A review and research synthesis. 
Organ Psychol Rev [Internet]. 2016;6(4):1–30. 
doi:10.1177/2041386615626

19.  Zulkifly SS. Safety Leadership and its effect on 
safety knowledge-attitude-behaviour ( KAB ) of 
Malaysia manufacturing workers. Int J Solid State 
Technol. 2020;63(3):218–29. 

20.  Sarok A, Susil E. Occupational hazards in the 
workplace: A case of an electronic company in 
Sama Jaya, Kuching, Sarawak, Malaysia. Asian J 
Bus Res. 2012;2(1). doi:10.14707/ajbr.120001

21.  Bahn ST. Workplace hazard identification: What 
do people know and how is it done? In: Annual 
Conference of the Association of Industrial 
Relations Academics Australia and New Zealand. 
Gold Coast, Australia: Griffith University; 2012. p. 
1–9. 

22.  Zhang Y, Wang K, Zhang R. Theoretical research 
on hazards and accident prevention. Procedia Eng 
[Internet]. 2011;26(2011):16–24. doi:10.1016/j.
proeng.2011.11.2135

23.  Morrish C. Incident prevention tools–incident 
investigations and pre-job safety analyses. Int J 
Min Sci Technol [Internet]. 2017;27(4):635–40. 
doi:10.1016/j.ijmst.2017.05.009

24.  Xia N, Wang X, Griffin MA, Wu C, Liu B. Do 
we see how they perceive risk? An integrated 
analysis of risk perception and its effect on 
workplace safety behavior. Accid Anal Prev. 
2017;106(March):234–42.  doi: 10.1016/j.
aap.2017.06.010



Mal J Med Health Sci 19(5): 108-114, Sept 2023 114

25.  Zulkifly SS, Hasan NH, Baharudin MR, Syed SN, 
Mahadi MR. Safety knowledge-attitude-behaviour 
(KAB) among manufacturing workers in Malaysia: 
A proposed research of designing and developing 
an intervention module . J Adv Res Business, Mark 
Supply Chain Manag. 2021;5(1):10–23. 

26.  Yaacob NA, Rasdi I, Zainal Abidin E, Abdul Rahman 
A, Ismail S. Kiken yochi training (KYT) in reducing 
accidents at workplaces: A systematic review. Int J 
Public Heal Clin Sci. 2016;3(4):123–32. 

27.  Chen Q, Jin R. Safety4Site commitment to enhance 
jobsite safety management and performance. J 
Constr Eng Manag [Internet]. 2012;138(4):509–19. 
doi:10.1061/(ASCE)CO.1943-7862.0000453

28.  Richey RC, Klein JD. Design and development 
research. New York: Routledge; 2014. 

29.  Mohd Jamil MR, Nurulrabihah MN. Kepelbagaian 
metodologi dalam penyelidikan reka bentuk dan 
pembangunan. Selangor, Malaysia: Qaisar Prestige 
Resources; 2020. 

30.  Sawhney G, Cigularov KP. Examining 
attitudes, norms, and control toward safety 
behaviors as mediators in the leadership-safety 
motivation relationship. J Bus Psychol [Internet]. 
2019;34(2):237–56. doi:10.1007/s10869-018-
9538-9

31.  Kao KY, Spitzmueller C, Cigularov K, Thomas CL. 
Linking safety knowledge to safety behaviours: 
a moderated mediation of supervisor and worker 
safety attitudes. Eur J Work Organ Psychol 
[Internet]. 2019;28(2):206–20. doi:10.1080/13594
32X.2019.1567492

32.  William W, Jurs SG. Research methods in 
education: An introduction,. 9th ed. Pennsylvania, 
US: The Universiry of Toledo; 2009. 

33.  Zulkifly SS, Baharudin MR, Mahadi MR, Ismail SNS, 
Hasan NH. Validation of a research instrument for 
safety leadership and safety knowledge-attitude-
behaviour ( KAB ) for Malaysia manufacturing 
set-up. iRASD J Manag. 2021;3(1):22–34. doi: 
10.52131/jom.2021.0301.0023

34.  Zikmund W, Babin B, Carr J, Griffin M. Business 
research methods. 8th ed. South-Western Cengage 
Learning; 2010. 674 p. 

35.  Hair JF, Black WC, Babin BJ, Anderson RE. 
Multivariate data analysis. US: Vectors; 2010. 

36.  Lee ML, Hsieh TL, Yang CW, Chen JC, Ju YJ, 
Hsueh IP. Consistency analysis in medical empathy 
intervention research. Int J Environ Res Public 
Health [Internet]. 2022;19(17):2–12. doi:10.3390/
ijerph191710904

37.  Schneider B, Cheslock N. Measuring results: 
Gaining insight on behavior change strategies and 
evaluation ethods from environmental education, 
museum, health, and social marketing programs. 
Coevolution Institute. San Francisco, USA; 2003. 

38.  Campbell DT, Stanley JC. Experimental and quasi-
experimental designs for research in information 
science. London: Houghton Mifflin Company; 
1963. 

39.  Schrader PG, Lawless KA. The knowledge, 
attitudes, & behaviors approach how to evaluate 
performance and learning in complex environments. 
Perform Improv. 2004;43(9):8–15. doi: 10.1002/
pfi.4140430905

40.  Syed Ismail SN, Rangga JU, Rasdi I, Abd Rahman 
UR, Abu Samah MA. Mobile apps application to 
improve safety and health knowledge, attitude and 
practice among university students. Malaysian J 
Med Heal Sci. 2018;14(5):47–55. 

41.  Goh YM, Chua S. Knowledge, attitude and 
practices for design for safety: A study on civil & 
structural engineers. Accid Anal Prev [Internet]. 
2016;93:260–6. doi:10.1016/j.aap.2015.09.023

42.  Kessler SR, Lucianetti L, Pindek S, Spector PE. 
“Walking the talk”: the role of frontline supervisors 
in preventing workplace accidents. Eur J Work 
Organ Psychol [Internet]. 2020;29(3):450–61. doi
:10.1080/1359432X.2020.1719998

43.  Marklinder I, Eskhult G, Ahlgren R, Blücher A, 
Börjesson SE, Moazzami M, et al. A structural 
equation model demonstrating the relationship 
between food safety background, knowledge, 
attitudes and behaviour among Swedish students. 
Foods. 2022;11(11):1595. doi: 10.3390/
foods11111595. 

44.  Davis JA. Elementary survey analysis. New Jersey: 
Prentice-Hall; 1971. 

45.  Sivanathan N, Turner N, Barling J. Effects of 
transformational leadership training on employee 
safety performance: A quasi-experiment study. 
In: Academy of Management Conference 
2005 [Internet]. 2005. p. 1–5. doi:10.5465/
ambpp.2005.18780756

46.  Bronkhorst B, Tummers L, Steijn B. Improving 
safety climate and behavior through a multifaceted 
intervention: Results from a field experiment. Saf 
Sci [Internet]. 2018;103(December 2017):293–
304. doi:10.1016/j.ssci.2017.12.009

47.  Haynes AB, Weiser TG, Berry WR, Lipsitz SR, 
Breizat AHS, Dellinger EP, et al. Changes in safety 
attitude and relationship to decreased postoperative 
morbidity and mortality following implementation 
of a checklist-based surgical safety intervention. 
BMJ Qual Saf [Internet]. 2011;20(1):102–7. 
doi:10.1136/bmjqs.2009.040022

48.  Liu X, Yang J, Cheng F, Li L. Newborn parent based 
intervention to increase child safety seat use. Int J 
Environ Res Public Health [Internet]. 2016;13(8). 
doi:10.3390/ijerph13080777

49.  Lim CS, Mohd Rafee BB, Anita AR, Shamsul AS, 
Mohd Noor SB. Effectiveness of a participatory 
ergonomics intervention to improve musculoskeletal 
health: A solomon four-group study among 
manufacturing industry workers in Selangor, 
Malaysia. In: Ergonomics in Caring for People 
[Internet]. Singapore: Springer Nature Singapore 
Pte Ltd; 2018. p. 169–79. doi:10.1007/978-981-
10-4980-4_22

 


